The International Journal of Interdisciplinary Organizational Studies
ISSN: 2324-7649 (Print), ISSN: 2324-7657 (Online)
Volume 18, Issue 2, July-December, 2023

Study on the effects of workload on Teachers’ self-efficacy, and well-being in the university.

A. Fatima Mary! Dr. K. Sethupathy?
1Research Scholar,Department of Management Studies,St.Joseph University, Dimapur, Nagaland.
! fatimamary2015@gmail.com

2Assistant Professor,Departmentof ManagementStudies,St.JosephUniversity,Dimapur, Nagaland.
kasi.sethupathy6@gmail.com

Abstract:

This research paper presents a comprehensive investigation of the interconnectedness and
interdependence between workload, self-efficacy, and well-being among teaching staff. It
examines the various factors and obstacles that arise within an organizational context. This paper
presents a comprehensive examination of the transformational changes that occur and are noticed
within parallel references of the concepts taken to study. The examination of observational
postures and the subsequent review serves as a pretext for exploring various parameters associated
with these qualities, either as dependent variables or as independent variables within the context
of this study. The significance of this discussion likely pertains to the impact of utilizing
applications on teaching practices, specifically in relation to the quality of the teaching staff, work
schedules, and workload. These factors contribute to enhancing efficiency, job satisfaction, and
overall well-being among the faculty members. This research focuses on evaluating the importance
of the teaching principles in order to achieve improved outcomes. However, the assessment is
based on three key factors: workload, self-efficacy, and well-being. The objective of this study is
to examine the relationship between the chosen topic and its associated identity. By providing a
clear understanding, this research aims to highlight the potential impact of this relationship and
identify any obstacles that may exist in practice. The study aims to incorporate the perspectives of
numerous scholars and professionals in the field of education, as well as collaborative efforts
taken, in order to enhance precision and clarity in discussing the application of professional
growth.

Key Words: Inter-relation; dependency; transformational, comprehensive; parallelism and
professional growth

Introduction:

The details of this paper are an interesting aspect of the study that will reflect on the concepts
related to enduring work possibilities of teaching faculty with enforced norms of adaptable realities
taken to explanatory discussion. However, this topic is a vibrant transformative interpretation that
will make an expressional identity to the general audience who would read to make a prospective
thought assessment on the paper. Nevertheless, the ideology taken to deliberation would make an
effective outcome to the existentialism of the conceptualized ideas of study. Nonetheless, the
practical implications would make a possible outlet for the consistent expression of valued
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concepts necessary for this paper's discussion and writing. It is essential that this research analysis
requires ample reading resources to interpret the criteria-based understanding of self-efficacy,
workload, and well-being of the teaching fraternity from varied dimensional pretexts It is the most
possible form of expression satisfaction that enhances self-efficacy at the workplace for any
individual at work. There have been theories and working models being created to reflect on these
concepts in order to bring awareness to a working society. The ability to perform different tasks
by a person at work comes from his or her involvement and job satisfaction. As a matter of fact,
this entity brings forth the achievement of goals at the workplace which is addressed as the self-
efficacy of a working individual.

It is a relentless thought that the existence of a stable, balanced, optimistic job establishment with
viable working conditions is sure to provide the necessary job satisfaction for any official at the
workplace. This is the priority of expected value for an individual at work, initiating the self-
efficacy as required for the prospective growth of the individual and, thereby the organization. The
essential targets to be assessed arise from such a prospective approach which would be detailed in
the rest of the passages of this research paper in the pretext of the topic sentence taken to
deliverance of related concepts.

Objectives:

To bring in an awareness of workload and its implications

To create an unbiased ethical scenario

To analyze the effect of workload on self-efficacy

To enhance job satisfaction through effective implementation strategies.

CONTENT:

The most perspective form of interpretation to this research writing is based on the three major
concerns taken to relevance as the load of teaching faculty, self-efficacy of their committed work
scenario along the job satisfaction of each individual staff. However, more precisely, a teacher’s
job satisfaction and well-being play a significant role in creating an impact on their involved work
activities. The outcome of the educational system lies in the consideration of the workload and job
satisfaction that reflects the impact on teaching scenarios and the implementation of the effective
system of practical application of educational processes. Undoubtedly, the aim of this study is to
create awareness and establish a relationship between job satisfaction in lieu of the determining
factors which comprise self-efficacy, workload and the working conditions as observed in an
institution. The referential details will fall in the relational aspects that include a collaborative
understanding of the academic, and administrative workload combined with efficient performance
of teaching tasks as assigned to each of the staff of an organization. Furthermore. the well-being
is estimated to be the working conditions existing and established by the institution.

Self-Efficacy

Self-efficacy is the state of mind that reflects on the personal resource of committed work and the
potential of an individual. When it comes to organizational work, it is evidentially a person’s
caliber and expertise that talks about self-efficacy as an attribute of profitable existence both for
the individual and the organization. It can be considered as a resource of implied application for
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betterment as a two-way process. The variation of workload from a school system to a higher
tertiary educational level is taken to relevance in this research paper writing.

In specification, the term well-being taken to study is a direct reference to occupational well-being
which is both a proportional integration of individual staff as well as the institution as a whole.
The holistic intentions of such a cause are directly related to this paper's field study. It is apt to
refer to the thought of scholars of management studies namely McCallum and Price, that ‘Well-
being’ is diverse and changing, but it is tied to individual, family, and community perspectives and
beliefs. It is also based on culture, possibilities, and time constraints of reality.

It can be well adjudged that the belief of well-being is a positive attitude to experience bringing
in the uniqueness of the individual at the workplace as acclaimed by McCallum and Price which
needs to be realized by every individual of the working community that enhances the identity of
our potentials with universal well-being ascertained on occupational standards. It is here that one
should analyze the multifarious aspects of one’s job that encompasses cognitive, motivational,
behavioral, psychological, and affective domains of our human mindset at the workplace.
Nevertheless, how best a working staff explicitly associates with his or her work patterns and feels
satisfied is all that is necessary for heightened well-being.

Occupational well-being with the teachers’ satisfaction is the goal-oriented emphasis in this
prospective study which deliberates the fact, as elucidated by Acton and Glasgow “an individual
sense of personal professional fulfillment, satisfaction, purposefulness and happiness is built with
colleagues and students.” is an essential quality as a needed identity to the initiatives of job
satisfaction and personal positive growth at the workplace. In this pretext, the formulation of self-
efficacy focused on the competence and performance standards of staff at an institution.

The evaluated assessment is the competence and performance skills at the levels of
accomplishments that need to be analyzed in piratical observational sensibilities. However, this is
a target-oriented system of observed skill-based identity that harps on self-efficacy as required in
performance to achieve a prospective reflex to realism at the workplace. The component structural
analysis with its impact on the constructive developmental schemes is ratified with the workload
that a person is entitled to and is directed to commit in an institution.

Understandably, self-efficacy is open to many strategies and methods of self-reliant expressive
stability of the staff. It gives them the prompt to work persistently to reach the targets as required
without any boredom to set in their work patterns. It is a positive optimistic relevant construct to
the growth and developmental prospects of an individual self. Moreover, a person’s attributes and
traits have a hold on the performance and capacitation of an individual self. The basic theory of
self-efficacy is presented as a framework depicted below:
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Self-Efficacy Theory of Motivation

3 Behavior &

Ny Y/

Self-efficacy impacts
behavior and performance

The Theory of self-efficacy is the major lead to job satisfaction and this theory was initiated by
Lent, Brown and Hackett in the year 1994 which is an expressive work of career development
towards organizational growth. The tendencies of staff are proportional to his or her psychological,
social and behavioral persuasiveness that elucidates an impact on the performance leading to
competence and deliverance. It is a state of enlightened happiness and acceptance with readiness
to work at all times, is the major residue of self-efficacy.An interesting conceptualized ideology
of'this field of study is the ‘social cognitive’ theory as formulated through the research proceedings
of an eminent educationist Bandura who cites the relevance of what a person could do as a multi-
dimensional facet of a teaching staff. This concept is simultaneously researched by Zimmerman
and his associate, which is a functioning reality to the hypothesis of psychologist and educationist
Bandura

The strategic comprehensiveness of this study is associated with certain factors referred as burnout,
disinterestedness, and levels of stress with a heavy workload. The contemplative thoughts of the
self-reliance of efficacy are a contradiction to stress-related concerns. This analysis is a passive
contribution to the active interpretation of the effectiveness of well-being, self-efficacy, and
workload in balance with the establishment norms of an institution. Self-efficacy born out of job
satisfaction and well-being is a high-influence factor of personal development with valid reliable
attributes of life. This negates and lowers the stress levels of staff and gives them the self-
confidence to face the challenges at the workplace.

Category 2: Work Load

Workload is always a variance among the different levels of individuals at a workplace. However,
it determines the amount of work and the input rendered by each individual staff of an organization.
At times, this variation creates dissatisfied emotional outbursts among the staff, which need to be
carefully scheduled in terms of unbiased sentiments of work ethics. However, as previously
referred, heavy workloads increase stress and demotivated existence leading to less enthusiasm
among the staff. Henceforth, it becomes a calculative assessment for organizational relevance. A
stipulated time schedule and patterned framework of work allocation are to be considered as the
priority of effective expressional pattern to assist distribution of work among the staff. An
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equalized systemic approach is always been an effective display of work schedules for everyone
at the workplace which balances the sentiment of harmony and concerned sharing atmosphere of
limitless opportunities. This should be the criteria for balanced organizational growth. Every
aspect of the workforce needs to be considered in order to create a space and distance for proper
completion of work in institutional standards. This paper believes in the enigmatic expression of
high-graded balance to the realism of work and positive acceptance by the staff related to the
essentials of work balance to overcome the negativity that might arise leading to misunderstanding
among the staff.Workload balance is a necessity that provides optimism and is related to the
efficacy of staff to perform in the best of the efforts that are expected of them in an institution.
This conditioning enhances work efficiency among the staff making them commit to work to bring
forth the worthwhile academic performance of the self and of the students. High standards of
achievement and accomplishments is sure to reach a credence in such a positive scenario.

Taxing workloads make existence a challenging and difficult construct that needs to be taken into
consideration to make it more flexible and viable. The negative impact created in relevance to
imbalanced workloads can never be compromised to the success of the institutional stances. The
appropriateness of the concern of this paper is to nourish a meaningful co-existence between the
staff who would extend a cheerful countenance to their students. This well-being enforces a
positive student-teacher relationship at the workplace. The approach enlightens remarkable
associations of enduring potential to make vibrant growth and development. The essential
turnover of continuance to the prosperity of intentional awareness for undisturbed professional
development would be impacted in the organizational system and is reflected in the mindset of the
staff as a possible form of lively work scenario.

Category 3: Job Satisfaction:

Job satisfaction is a primordial ascendance to the realistic existence of any individual at the
workplace which gives an enduring reality. Any individual who consistently works in a satisfied
emotional quotient applying his or her intelligence as an accomplished expression is an evidential
necessity of an institution. It relinquishes the organizational goals and the capacitated relevance of
an individual identity. Undoubtedly, job satisfaction is an expressive determinant of this research
writing. It should be acknowledged that the referential relationship between the management and
the workforce determines the balanced structure of the implied notions. However, taken to a
transformational identity, job satisfaction is proportionated to many basic identities that can be
stated as performance standards, motivation, reasonable salary, positive behavior, job retention,
and consistency at the workplace. Stipulating proper work hours with effective promotional
strategies taken into practice is sure to deliberate the required job satisfaction to anyone in an
organization. The levels of job satisfaction may vary within the grades of job placements that
ensure evaluative and cognitively favored well-being for the staff of the organization.

Literature Review:

Based on the conceptualized ideology of this research writing which needs to be reviewed with a
few other authors who have worked on this identity is brought to relevance at this juncture to
strengthen the typical basis of the study. Literature reviews are always an added worth to enhanced
synthesis of the concepts taken to reference.
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S.No:

Literature Review

Summarized reasoning

Citation

‘Teachers play a significant
role in providing education
and believe that it
significantly impacts
qualitative development in
education.  Therefore, job
satisfaction among teachers is
an essential phenomenon. It
brings out the importance of
studying teachers’ job
satisfaction  to  develop
qualitative education
development’

The effectiveness of a work
scenario is well-adjudged
in this quote of review
taken to research relevance
of this paper depicts the fact
that motivation is
proportional to job
satisfaction, which adds to
the confidence of staff to do
better effective teaching

TEACHER JOB
SATISFACTION: A REVIEW
OF THE LITERATURE
Muddarage Lakshmi
Hemamala Sumanasena

Fareed Mohamed Nawastheen
MJSSH Online: Volume 6 -
Issue 4 (October, 2022; e-
ISSN: 2590-3691

Ali and Ahmed (2009) stated
that the position impact of
rewards and recognition on
job satisfaction and
motivation is  thoroughly
confirmed

It is evident that job
satisfaction is derived from
proper appraisal systems.
Awards and best
performance  recognition
are also a relevant to the
best performance standards
of a staff

Review on Job Satisfaction of
Teachers in Private Educational
Institutions; Ankita Yadav.
Govind Kumar”; May 2019,
Ignited Minds Journals. E-
ISSN 2230-7540

Andrew & Jamie, 2000 opine
that teacher workload is an
indicator of school climate
that may influence teacher
performance either positively
or negatively.

A major aspect of good
performance of a staff lies
in the workload and work
conditions which is always
taken into consideration
when taking the
effectiveness of
performance in this study

Effects of Teaching Work Load
on Teacher Performance in
Public Secondary Schools in
Kitui County, Kenya; Ndambo
Stella Mang’uu Ph.D.
Candidate, Department of
Curriculum, Instructional and
Educational Management,
Maasai  Mara  University,
Kenya; International Journal of
Innovative  Research  and
Development

Ruble, Usher, and McGrew,
2011 state ‘Teacher self-
efficacy is defined as teachers'
beliefs about their capacity to
achieve specified educational
goals’.

It clearly focuses on the fact
that staff with destined self-
efficacy are sure to have
high levels of well-being
that sequence their
workability and reliability
at the workplace

‘The  correlation  between
teachers' self-efficacy
perceptions and tolerance and
psychological well-being’
Yiksel Glnduz
(https://orcid.org/0000-0002-

4710-8444). Department of
Educational Sciences,
Ondokuz Mayis University,
Turkey
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Aeltermann et al. (2007)
stated that [...] well-being
expresses a positive
emotional state, which is the
result of harmony between the
sum of specific environmental
factors on the one hand, and

The expected focus of the

study is deliberated by
Aeltermann and his
associates whose

deliverance to well-being is
a positive tenet of reality. It
Is the most viable aspect of

Relationship  between High
School teachers’ wellbeing and
teachers’ efficacy; Vali
Mehdinezhad: Acta
Scientiarum. Education ISSN:
2178-5198 eduem@uem.br
Universidade  Estadual de

the personal needs and |the research paper that | Maringa Brasil
expectations of teachers on | enhances efficient
the other hand. workability amongst the

staff.

Based on the references of the literature review, it should be comprehensively analyzed that the
precision of the study relies on the major issues that have been taken into discussion to reflect the
effectiveness of the paper being framed as such. It is a study that has resulted in the observational
theoretical perceptions of a working environment. However, it is the generalized version of a
thought awareness brought to relevance to the percepts of self-efficacy, workload, job satisfaction,
and well-being of the staff in an organization. The referential stances would be to improve the
working conditions from the pretext of the management. It can be decided that when there are
effective working conditions with formulated conditions taken to practice with relevant policies
being designed to enhance the working stability of the staff. More so, it is emphasized that greater
attention should be related to professional well-being, balanced workloads, providing appraisals
at regular intervals, and making efforts to provide staff with satisfied work scenarios in positive
aspects to the reality that exists in an organization. The overall organizational set-up may become
a vibrant force to the benefit of the students in an institution which is a supportive established
intentional consideration at all times.

Conclusion

Assimilating the content value of the research paper is the essentiality of the topic that should be
assessed as a capacity-building entity. It is here that one should realize that a professional
development opportunity extended to the staff would focus on enhancing teaching skills,
instructional strategies, classroom management techniques, and subject matter knowledge that
would proportionate their willingness to work in a positive atmosphere. Therefore, it is important
to equip teachers with the necessary tools and knowledge that can boost their confidence in their
abilities and increase their sense of self-efficacy. Constructive feedback and recognition of
teachers with an appraisal of their teaching practices will strengthen the attitude of staff to work
for betterment. The analysis of this paper is to bring in a force of acceptance to the generative
identity of workload, self-efficacy and well-being of staff on a favorable realism than to feel the
burden of the existence. It is here that every organization, should recognize and celebrate the
achievements, contributions, and growth of the staff. Conclusively, positive feedback and
recognition can reinforce teachers' belief in their abilities and increase their self-efficacy. The
essence of the research writing likes in the successes, and enhanced predicaments that allows
teachers to identify areas of growth, build on their strengths, and develop a more realistic and
positive perception of their abilities. Nevertheless, teachers experience success in attaining these
goals, then for sure, will enhance their sense of self-efficacy and motivate them to continue their
professional development.

2067




WORK LIFE BALANCE AMONGST PRIVATE SCHOOL WOMEN TEACHERS

References

10.

11.

12.

13.

14.

15.

AELTERMANN, A. (2007). The well-being of teachers in Flanders. Educational Studies,
v. 33,(n. 3, p. 285-297,).

ANDERSON, A. R. (2004). the importance of relationships for promoting engagement
with school. Journal of School Psychology, v. 42,(n. 2, p. 95-113,).

BANDURA, A. (1993). Perceived self-efficacy in cognitive development and
functioning. Educational Psychologist, v. 28(n. 2, p. 117-148).

BARKER, C. (2009). Dilemmas in teaching happiness. Journal of University Teaching
and Learning Practice, v. 6(n. 2, p. 1-14).

Derya, E. (2000). THE CONCEPT OF SELF-EFFICACY AND SELF-EFFICACY-
PERFORMANCE RELATIONSHIP. Ankara Universitesi SBF Dergisi, 55(4), 1.
https://doi.org/10.1501/sbfder 0000001924

Elavsky, S., & McAuley, E. (2003). DOES THE PHYSICAL SELF-EFFICACY SCALE
MEASURE SELF-EFFICACY OR SELF-ESTEEM? Medicine & Science in Sports &
Exercise, 35(Supplement 1), S138. https://doi.org/10.1097/00005768-200305001-
00763

Goroshit, M., & Hen, M. (2014). Does Emotional Self-efficacy Predict Teachers’ Self-
efficacy and Empathy? Journal of Education and Training Studies, 2(3).
https://doi.org/10.11114/jets.v2i3.359

Joo, Y.-J., Bong, M., & Choi, H.-J. (2000). Self-efficacy for self-regulated learning,
academic self-efficacy, and internet self-efficacy in web-based instruction. Educational
Technology Research and Development, 48(2), 5-17.
https://doi.org/10.1007/bf02313398

Klassen, R. M., & Chiu, M. M. (2010). Effects on teachers’ self-efficacy and job
satisfaction: Teacher gender, years of experience, and job stress. Journal of Educational
Psychology, 102(3), 741-756. https://doi.org/10.1037/a0019237

Lorig, K., & Holman, H. (1998). Arthritis self-efficacy scales measure self-efficacy.
Arthritis Care & Research, 11(3), 155-157. https://doi.org/10.1002/art.1790110302
Ross, J., & Bruce, C. (2007). Professional Development Effects on Teacher Efficacy:
Results of Randomized Field Trial. The Journal of Educational Research, 101(1), 50-60.
https://doi.org/10.3200/joer.101.1.50-60

Skaalvik, E. M., & Skaalvik, S. (2007). Dimensions of teacher self-efficacy and relations
with strain factors, perceived collective teacher efficacy, and teacher burnout. Journal of
Educational Psychology, 99(3), 611-625. https://doi.org/10.1037/0022-0663.99.3.611
Smith, T. M., & Ingersoll, R. M. (2004). What Are the Effects of Induction and
Mentoring on Beginning Teacher Turnover? American Educational Research
Journal, 41(3), 681-714. https://doi.org/10.3102/00028312041003681

Szab6, E., Korodi, K., Szél, E., & Jagodics*, B. (2022). Facing the Inevitable: The
Effects of Coronavirus Disease Pandemic and Online Teaching on Teachers’ Self-
Efficacy, Workload and Job Satisfaction. European Journal of Educational Research,
11(1), 151-162. https://doi.org/10.12973/eu-jer.11.1.151

Toropova, A., Myrberg, E., & Johansson, S. (2020). Teacher job satisfaction: the
importance of school working conditions and teacher characteristics. Educational

2068


https://doi.org/10.1501/sbfder_0000001924
https://doi.org/10.1097/00005768-200305001-00763
https://doi.org/10.1097/00005768-200305001-00763
https://doi.org/10.11114/jets.v2i3.359
https://doi.org/10.1007/bf02313398
https://doi.org/10.1037/a0019237
https://doi.org/10.1002/art.1790110302
https://doi.org/10.3200/joer.101.1.50-60
https://doi.org/10.1037/0022-0663.99.3.611
https://doi.org/10.3102/00028312041003681
https://doi.org/10.12973/eu-jer.11.1.151

16.

17.

18.

19.

20.

WORK LIFE BALANCE AMONGST PRIVATE SCHOOL WOMEN TEACHERS

Review, 73(1), 1-27. https://doi.org/10.1080/00131911.2019.1705247

Trujillo, G., & Tanner, K. D. (2014a). Considering the Role of Affect in Learning:
Monitoring Students’ Self-Efficacy, Sense of Belonging, and Science Identity. CBE—L.ife
Sciences Education, 13(1), 6-15. https://doi.org/10.1187/cbe.13-12-0241

Trujillo, G., & Tanner, K. D. (2014b). Considering the Role of Affect in Learning:
Monitoring Students’ Self-Efficacy, Sense of Belonging, and Science Identity. CBE—L.ife
Sciences Education, 13(1), 6-15. https://doi.org/10.1187/cbe.13-12-0241

Tuxford, L. M., & Bradley, G. L. (2014). Emotional job demands and emotional
exhaustion in teachers. Educational Psychology, 35(8), 1006-1024.
https://doi.org/10.1080/01443410.2014.912260

Wang, C., Harrison, J., Cardullo, V., & Lin, X. (2018). Exploring the Relationship
Among International Students’ English Self-efficacy, Using English to Learn Self-
efficacy and Academic Self-efficacy. Journal of International Students, 8(1).
https://doi.org/10.32674/jis.v8i1.163

Weisel, A., & Dror, O. (2006). School climate, sense of efficacy and Israeli teachers’
attitudes toward inclusion of students with special needs. Education,
Citizenship and Social Justice, 1(2), 157-174.
https://doi.org/10.1177/1746197906064677

2069


https://doi.org/10.1080/00131911.2019.1705247
https://doi.org/10.1187/cbe.13-12-0241
https://doi.org/10.1187/cbe.13-12-0241
https://doi.org/10.1080/01443410.2014.912260
https://doi.org/10.32674/jis.v8i1.163
https://doi.org/10.1177/1746197906064677

